


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
Imagine this scenario ~   
 
You are a special education coordinator assigned to the middle school in the 

school district where you are employed. Early one Monday morning, you receive a call 
from the middle school principal about Mark, a sixth-grade student who is suspected of 
having a specific learning disability in the areas of reading and written expression and 
whose evaluation to determine his IDEA-eligibility is pending. The principal reports that 
gang-related graffiti (“Royals Rule!” and drawings of crowns, etc.) has been 
spray-painted all over the walls and windows of one side of the middle school building, 
and a school security video from the weekend reveals that Mark and two other 
sixth-grade students are responsible. One of the other students (Donna) has a Section 504 
plan with accommodations to address her ADHD-related needs at school; the other is a 
general education student (Tami), who does well academically but has had 
long-standing social problems with peers due to her odd mannerisms and unusual 
interests for a child her age, such as Dora the Explorer and the Queen of England.   

 
The principal has called the police, who have arrived at the middle school and 

arrested the students. The principal tells you that he will be suspending the students and 
asking the superintendent to move forward with expulsion proceedings. The principal 
has told the police officers that two of the students have disabilities and they are asking 
for copies of whatever documentation of the disabilities there is in the education records, 
as well as copies of each student’s cumulative discipline records. Also, the principal has 
confiscated each student’s cell phone and wants you to check the pictures on the phone 
for indicia of gang-related activities. What do you do about these requests? What else 
should you do with this scenario in play?  
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In such complex special education disciplinary situations, special education 
administrators should consider the key immediate, intermediate, and longer-term issues 
that need to be addressed, in collaboration with general education administrators and 
consistent with applicable school district procedures and legal requirements.  The 
following is one framework that might be utilized for that process: 

 
 
 
 
 
 
 
 
 
 
 

I. KEY LEGAL REQUIREMENTS 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

IMMEDIATE ISSUES & CONSIDERATIONS 
 

 If police, fire, paramedic, and/or child protective services personnel are 
involved, what information can be shared? 

 What, if any, involved students have IEPs or are pending evaluation to 
determine IDEA-eligibility? 

 Does the IEP of any involved special education student have provisions on 
behavioral intervention/discipline that may apply? 

 How many disciplinary “removals” has each involved special education 
student had in the current school year? 

 What notification(s) or other information should the parents of an 
involved special education student be given?  

 What do staff need or have a right to know? 
 What do parents of other students have a right to know? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

INTERMEDIATE ISSUES & CONSIDERATIONS 
Current special education students: 

 What, if any, IEP services should be provided to an involved special 
education student during the period of suspension? 

 Did the incident involve a special education student’s possession or use of 
a drug or weapon, or did the student inflict serious bodily injury? 

 Is any involved special education student substantially likely to injure self 
or others if the student returns to his/her school program? 

 What issues should be addressed by each involved special education 
student’s IEP team after the incident and within what time frame? 
 Initiate/update FBA and BIP? 
 Conduct manifestation determination? 
 Determine IAES location? 
 Review/revise IEP? 
 Propose reevaluation? 

 What information should be gathered in preparation for this IEP meeting? 
 
Students who are not IDEA-eligible: 

 What are the next steps for a general education student whose IDEA 
evaluation is pending? 

 What are the next steps for a general education student who is asserting 
the protections of an IDEA-eligible student? 
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I. KEY LEGAL PROVISIONS 
 

A. IDEA (20 U.S.C. §1415(k); 34 C.F.R. §§300.530-300.536) 
 

1. Disciplinary Removals 
 

(a) School personnel may remove a student with a disability via 
suspension, or to an appropriate interim alternative educational 
setting or another setting, for up to 10 school days in a school year in 
the same manner and to the same extent that these alternatives are 
applied to students without disabilities. 

 
(b) For removals for misconduct that is not a manifestation of the 

student=s disability that exceed 10 school days B i.e., suspensions 
that exceed 10 school days in the aggregate per school year (if they 
result in a pattern of removals which constitute a change of 
placement 1 ), placement in a 45-school-day interim alternative 
educational setting, or expulsion:  

1  A school district must determine on a case-by-case basis whether a Apattern of removals@ exists 
and constitutes a change of placement.  A change of placement occurs if the child has been subjected to a 
series of removals that constitute a pattern: 

(a) because the series of removals total more than 10 school days in a school year; 
(b) because the child=s behavior is substantially similar to the child=s behavior in previous 

incidents that resulted in a series of removals; and 
(c) because of such additional factors as the length of each removal, the total amount of time 

the child has been removed, and the proximity of the removals to one another.  

LONGER-TERM ISSUES & CONSIDERATIONS 
 
Current special education students: 

 If the student is not subject to long-term disciplinary removal, what 
monitoring is needed to ensure that his or her IEP is effective and the 
problem behavior does not reoccur? 

 If the student is subject to long-term disciplinary removal, what are the 
post-expulsion FAPE options? 
 

Students who are not IDEA-eligible but have an IDEA evaluation pending: 
 What happens until the evaluation is completed? 
 What happens after the evaluation is completed? 

 
Students who are not IDEA-eligible but are asserting the protections of IDEA: 

 Will the school district be deemed to have knowledge that the student 
might have an IDEA-recognized disability? 

 If so, what are next steps? 
 If not, what are next steps? 
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 FAPE must be provided, although it may be provided in an 
interim alternative educational setting (AIAES@); 
 

 educational services must be provided so as to enable the child 
to continue to participate in the general curriculum, although 
in another setting, and to progress toward attainment of his or 
her IEP goals; and 

  
 the student must receive, as appropriate, a functional 

behavioral assessment (AFBA@) and behavioral intervention 
services and modifications designed to address the misconduct 
so that it does not recur. 

 
(c) There may be no removals that exceed 10 school days in the 

aggregate per school year that result in a pattern of removal/change 
in placement for misconduct of a student with disabilities for 
misconduct that is a manifestation of the disability(ies). 

 
 2. Manifestation Determinations 
 

(a) A manifestation determination must be conducted within 10 school 
days of any decision to suspend the student in an amount that 
would exceed 10 school days in the aggregate per school year (if it 
results in a pattern of removal/change in placement), to expel the 
student, or to move the student to a 45-school-day IAES (see 
Paragraph 4). 

 
(b) The parent and relevant members of the IEP team (as determined by 

the parent and the school district) must participate in the 
manifestation determination meeting.  

 
(c) The parent and relevant members of the IEP team (as determined by 

the parent and the school district) must review all relevant 
information in the student=s file, including the IEP, any teacher 
observations, and any relevant information provided by the 
parents, and then determine: 

 
 if the misconduct was caused by, or had a direct and 

substantial relationship to, the child=s disability; or 
 

 if the misconduct was a direct result of the school district=s 
failure to implement the IEP.  (Note:  If the IEP team 
determines that a student=s misconduct is a manifestation of 
his/her disability because the misconduct was the direct result 
of the school district=s failure to implement the IEP, the district 
must take immediate steps to remedy the deficiencies.) 
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(d) If there is a determination that the misconduct was a manifestation 
of the child=s disability: 

 
 the IEP team must conduct a FBA and implement behavioral 

intervention services if this has not already been done prior to 
the current misconduct;  

 
 if a FBA has already been conducted and behavioral 

intervention services have been developed, review and modify 
them, as necessary, to address the misconduct in question; and 

 
 except with respect to students subject to 45-school-day IAES 

placements, return the student to the placement from which he 
or she was removed, unless the parent and the school district 
agree to a change of placement as part of the modification of 
the behavioral intervention services. 

 
 3. IAES Placements 
 

A student may be sent to an IAES for up to 45 school days, regardless of 
whether the behavior is determined to be a manifestation of his or her 
disability, where he or she: 

 
(a) carries or possesses a weapon2 to or at school, on school premises, 

or to or at a school-related function; 
 

(b) knowingly possesses or uses illegal drugs, or sells or solicits the sale 
of a controlled substance3, while at school, on school premises, or at 
a school-related function; or 
 

(c) has inflicted serious bodily injury4 upon another person while at 
school, on school premises, or at a school-related function. 

2  The definition of Aweapon@ remains as follows: A. . . a weapon, device, instrument, material, or 
substance, animate or inanimate, that is used for, or is readily capable of, causing death or serious bodily 
injury, except that such term does not include a pocket knife with a blade of less than two and one-half 
inches in length.@   

3  The definition of Acontrolled substance@ continues to be Aa drug or other substance identified 
under schedule I, II, III, V, or VI in section 202(c) of the Controlled Substances Act . . .@  These 
Aschedules@ under the Controlled Substances Act are lengthy lists of illegal and legal (i.e., prescription) 
drugs.  The term Aillegal drug@ does not include a controlled substance that is legally possessed or used 
under the supervision of a licensed health-care professional or that is legally possessed or used under any 
other authority under the Controlled Substances Act or any other provision of federal law.   

4  The term Aserious bodily injury@ is defined as:  A. . . bodily injury which involves  (a) a 
substantial risk of death;  (b) extreme physical pain;  (c) protracted and obvious disfigurement; or (d) 
protracted loss or  impairment of  the function of a  bodily member, organ, or mental faculty . . .@ 
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 4. FAPE During Disciplinary Removals  
 

 The IAES in which FAPE is provided to a student who is suspended for 
more than 10 school days in the aggregate per school year (if it resulted in a 
pattern of removal/change of placement), expelled, or sent for a 
45-school-day period must be determined by the IEP team. 

 
 5. Appeal 
 

(a) Parents who disagree with any decision regarding placement or the 
manifestation determination decision, or school districts that 
believe that maintaining the current placement of a child is likely to 
result in injury to the child or others, may request a hearing. 

 
(b) When a hearing is requested by the parent or the school district 

under these rules: 
 

 the child must remain in the IAES pending the decision of the 
hearing officer or until the expiration of the student=s 
suspension or expulsion, whichever occurs first, unless the 
parent and the school district agree otherwise; and 
 

 the school district must arrange for an expedited hearing, 
which must occur within 20 school days of the date the hearing 
is requested and result in a determination within 10 school 
days after the hearing.  In addition:  

 
i. a resolution meeting must occur within 7 days of 

receiving an expedited due process hearing request 
unless the parents and school district agree in writing to 
waive the resolution meeting or agree to use mediation; 
and 

 
ii. a provision that the expedited due process hearing may 

proceed unless the matter has been resolved to the 
satisfaction of both parties within 15 days of receipt of 
the expedited due process hearing request. 
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6. Protections for Children Not Yet Eligible for Special Education and 
Related Services 

 
(a) A child who has not been determined to be IDEA-eligible and who 

has engaged in behavior that violates a code of student conduct may 
assert the protections of the IDEA if the school district had 
knowledge that he or she was a child with a disability before the 
misconduct that precipitated the disciplinary action occurred.   

 
A school district will be considered to have had such knowledge if, 
before the misconduct that precipitated the disciplinary action 
occurred: 

 
 the parent of the child has expressed concern in writing to 

supervisory or administrative personnel or a teacher of the 
child that the child is in need of special education and related 
services; 
 

 the parent of the child has requested an evaluation of the child; 
or 
 

 the teacher of the child or other LEA personnel has expressed 
specific concerns about a pattern of behavior demonstrated by 
the child, directly to the director of special education or to 
other LEA supervisory personnel. 

 
(b) A school district will not be considered to have had knowledge that 

the child is a child with a disability if: 
 

 the parent has not allowed or has revoked consent for an 
evaluation of the child; 
 

 the parent has refused or has revoked consent for IDEA 
services; or 
 

 the child has been evaluated and was determined that he or 
she was not IDEA-eligible. 
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 7. Involvement of Law Enforcement and Judicial Authorities 
 

(a) IDEA does not prohibit school districts from reporting crimes 
committed by students with disabilities to appropriate authorities, 
nor does it prohibit state law enforcement and judicial authorities 
from addressing federal and state law crimes committed by 
students with disabilities. 

 
(b) To the extent permitted by FERPA, when school districts report 

crimes committed by students with disabilities they must ensure 
that copies of the special education and discipline records of such 
children are transmitted for consideration by the authorities to 
whom such crimes are reported. 

 
B.        Section 504 (34 C.F.R. §§104.35 and 104.36) 
 

1. School districts must conduct an evaluation before taking any action with 
respect to the initial placement of a student with a disability and any 
subsequent significant change in placement. 

 
2. School districts must comply with the Section 504 procedural safeguards 

when taking disciplinary action against a student with a disability. 
 
3. However, Section 504 does not protect students with disabilities who 

engage in illegal drug or alcohol use at school or school-related activities 
from disciplinary action.  A district may take action to the same extent it 
takes disciplinary action against students without disabilities under such 
circumstances.  (See, e.g., Stearns v. Board of Education for Warren Township 
High School District #121, 31 IDELR 134 (N.D. Ill. 1999); also see Frequently 
Asked Questions About Section 504 and the Education of Children with 
Disabilities (OCR 03/17/11).) 

 
4. A review of (a) the relationship, if any, between a student’s misconduct 

and his or her disability, and (b) the student’s placement must be 
undertaken before any long-term disciplinary removal.  A student may 
not be removed on a long-term basis (e.g., expelled) for behavior that is 
related to the disability.  (See, e.g., Johnston County (NC) Schools, 56 IDELR 
305 (OCR 01/21/11); Springfield (IL) School District #186, 55 IDELR 206 
(OCR 6/29/10); Murray County (GA) School District, 55 IDELR 233 (OCR 
02/11/10).                          

 
5. Unlike the IDEA, when a Section 504 student is expelled for behavior that 

is not a manifestation of his/her disability, a school district has no 
obligation to provide post-expulsion services to the student. 
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C.        FERPA (20 U.S.C §1232g(a), (b), and (h); 34 C.F.R. §§99.3, 99.8, 99.12, 99.31, 99.36, 

99.38, and 99.39) 
 

1. Education records do not include records maintained by a law 
enforcement unit of the school district that were created by the law 
enforcement unit for the purpose of law enforcement. 

 
2. If the education records of a student contain information on more than one 

student, the parent or eligible student may inspect and review or be 
informed only of the specific information about that student. 

 
3. The many exceptions to the parent consent requirement for the release of 

student education records include releases: 
 

(a)    to other school officials, including teachers, who have legitimate 
educational interests; 

 
(b)   to state and local officials or authorities, if allowed to be disclosed 

under certain state juvenile justice laws; 
 
(c)   in connection with a health or safety emergency; and 
 
(d)    pursuant to a subpoena issued for a law enforcement purpose. 

 
4. FERPA does not prohibit school districts from: 
 

(a) including appropriate information about any disciplinary action in a 
student’s education record where such action was taken for conduct 
that posed a significant risk to the safety or well-being of the student, 
other students, or other members of the school community; or 
 

(b) disclosing information to teachers and school officials, including 
teachers and school officials in other schools, who have legitimate 
educational interests in the behavior of the student. 

 
 

II. APPLICATION ACTIVITY 
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Back to our first scenario ~   
 

You are a special education coordinator 
assigned to the middle school in the school district 
where you are employed. Early one Monday 
morning, you receive a call from the middle school 
principal about Mark, a sixth-grade student who is 
suspected of having a specific learning disability in 
the areas of reading and written expression and 
whose evaluation to determine his IDEA-eligibility 
is pending. The principal reports that gang-related 
graffiti (“Royals Rule!” and drawings of crowns, 
etc.) has been spray-painted all over the walls and 
windows of one side of the middle school building, 
and a school security video from the weekend 
reveals that Mark and two other sixth-grade 
students are responsible. One of the other students 
(Donna) has a Section 504 plan with 
accommodations to address her ADHD-related 
needs at school; the other is a general education 
student (Tami), who does well academically but has 
had long-standing social problems with peers due 
to her odd mannerisms and unusual interests for a 
child her age, such as Dora the Explorer and the 
Queen of England.   

 
The principal has called the police, who have 

arrived at the middle school and arrested the 
students. The principal tells you that he will be 
suspending the students and asking the 
superintendent to move forward with expulsion 
proceedings. The principal has told the police 
officers that two of the students have disabilities 
and they are asking for copies of whatever 
documentation of the disabilities there is in the 
education records, as well as copies of each 
student’s cumulative discipline records. Also, the 
principal has confiscated each student’s cell phone 
and wants you to check the pictures on the phone 
for indicia of gang-related activities. What do you 
do about these requests? What else should you do 
with this scenario in play?  

 
IMMEDIATE ISSUES & CONSIDERATIONS 

 If police, fire, paramedic, and/or child protective services personnel are involved, what information 
can be shared? 

 What, if any, involved students have IEPs or are pending evaluation to determine IDEA-eligibility? 
 Does the IEP of any involved special education student have provisions on behavioral 

intervention/discipline that may apply? 
 How many disciplinary “removals” has each involved special education student had in the current 

school year? 
 What notification(s) or other information should the parents of an involved special education 

student be given?  
 What do staff need or have a right to know? 
 What do parents of other students have a right to know? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

INTERMEDIATE ISSUES & CONSIDERATIONS 
Current special education students: 
 What, if any, IEP services should be provided to an involved special education student during the 

period of suspension? 
 Did the incident involve a special education student’s possession or use of a drug or weapon, or did 

the student inflict serious bodily injury? 
 Is any involved special education student substantially likely to injure self or others if the student 

returns to his/her school program? 
 What issues should be addressed by each involved special education student’s IEP team after the 

incident and within what time frame? 
 Initiate/update FBA and BIP? 
 Conduct manifestation determination? 
 Determine IAES location? 
 Review/revise IEP? 
 Propose reevaluation? 

 What information should be gathered in preparation for this IEP meeting? 
 

     
                
                  

  
 

 
 
 
 
 
 
 
 
 
 
 

LONGER-TERM ISSUES & CONSIDERATIONS 
Current special education students: 
 If the student is not subject to long-term disciplinary removal, what monitoring is needed to 

ensure that his or her IEP is effective and the problem behavior does not reoccur? 
 If the student is subject to long-term disciplinary removal, what are the post-expulsion FAPE 

options? 
 

Students who are not IDEA-eligible but have an IDEA evaluation pending: 
 What happens until the evaluation is completed? 
 What happens after the evaluation is completed? 

 

Students who are not IDEA-eligible but are asserting the protections of IDEA: 
 Will the school district be deemed to have knowledge that the student might have an IDEA 

recognized disability? 
 If so, what are next steps? 
 If not, what are next steps? 

 
 

 



Scenario #2 ~ 
 

In early May, Sue, a 10th grade special 
education (OHI/ADHD) student, becomes 
disoriented and nearly faints in her first period 
class. Sue is rushed to the nurse’s office, where she 
tells the nurse and one of the deans that she took 2 
Xanax that morning, and that she had arranged to 
buy the Xanax from a freshman named David via 
text messaging during lunch time the day before. 
She also tells the dean that she then picked up the 
Xanax from David, who got the Xanax from a third 
student named Daryl (a special education student 
with a prior diagnosis of Asperger syndrome), at 
the train station after school. The dean checks Sue’s 
purse and finds 3 more Xanax, as well as a cell 
phone. Before she is taken to the ER by paramedics, 
Sue agrees to tell the dean her cell phone password. 
The dean checks her text messages and finds 
the  exchange between Sue and David from the day 
before, as well as other texts with references to drug 
deals between Sue and dozens of other students 
from this and other school districts. 

 
The dean contacts the school resource officer 

and Daryl’s case manager. They pull David and 
Daryl out of class, conduct a preliminary interview 
of both boys, and then search their backpacks, 
pockets, shoes, and the e-mails in their school-
issued iPads. David has a bottle of Ecstasy pills and 
a brownie that smells like marijuana in his 
backpack. Daryl’s iPad has many e-mails from 
David and other students insisting that he bring his 
mother’s Xanax and sister’s Adderall to school to 
share with other students or they will beat him up. 

 
The principal suspends Sue, David, and 

Daryl and recommends that they be expelled. How 
should the Director of Special Education and other 
school administrators proceed at this point? 
 

 

 
IMMEDIATE ISSUES & CONSIDERATIONS 

 If police, fire, paramedic, and/or child protective services personnel are involved, what information 
can be shared? 

 What, if any, involved students have IEPs or are pending evaluation to determine IDEA-eligibility? 
 Does the IEP of any involved special education student have provisions on behavioral 

intervention/discipline that may apply? 
 How many disciplinary “removals” has each involved special education student had in the current 

school year? 
 What notification(s) or other information should the parents of an involved special education 

student be given?  
 What do staff need or have a right to know? 
 What do parents of other students have a right to know? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

INTERMEDIATE ISSUES & CONSIDERATIONS 
Current special education students: 
 What, if any, IEP services should be provided to an involved special education student during the 

period of suspension? 
 Did the incident involve a special education student’s possession or use of a drug or weapon, or did 

the student inflict serious bodily injury? 
 Is any involved special education student substantially likely to injure self or others if the student 

returns to his/her school program? 
 What issues should be addressed by each involved special education student’s IEP team after the 

incident and within what time frame? 
 Initiate/update FBA and BIP? 
 Conduct manifestation determination? 
 Determine IAES location? 
 Review/revise IEP? 
 Propose reevaluation? 

 What information should be gathered in preparation for this IEP meeting? 
 

     
                
                  

  
 

 
 
 
 
 
 
 
 
 
 
 

LONGER-TERM ISSUES & CONSIDERATIONS 
Current special education students: 
 If the student is not subject to long-term disciplinary removal, what monitoring is needed to 

ensure that his or her IEP is effective and the problem behavior does not reoccur? 
 If the student is subject to long-term disciplinary removal, what are the post-expulsion FAPE 

options? 
 

Students who are not IDEA-eligible but have an IDEA evaluation pending: 
 What happens until the evaluation is completed? 
 What happens after the evaluation is completed? 

 

Students who are not IDEA-eligible but are asserting the protections of IDEA: 
 Will the school district be deemed to have knowledge that the student might have an IDEA 

recognized disability? 
 If so, what are next steps? 
 If not, what are next steps? 

 
 

 



Scenario #3 ~ 
 
            A 3rd grade general education student named 
Cindy has been receiving RtI supports (i.e., both 
academic and behavioral) since the previous school 
year. She has made a little progress but is still below 
grade-level in reading and has angry and disruptive 
outbursts in class when she is frustrated.  The school 
district decides to assign an aide to Cindy’s classroom 
to provide more support and offers social work 
services to help Cindy develop some anger 
management skills. The parents decline the offer of 
social work because they want to have Cindy privately 
evaluated by a local psychologist first. They don’t 
mention that their pediatrician has recently started 
Cindy on a low dosage of Ritalin. 
 
            In October, Cindy becomes upset while 
working on a Columbus Day project and throws her 
materials on the ground. The aide comes over and 
encourages Cindy to help her clean up and participate 
in the project again. Cindy runs at the aide and head-
butts her in the chest. The teacher then approaches and 
Cindy kicks him in the knee, then swings around and 
scratches a classmate with a scissors. The aide 
describes her pain as a “10” on a scale of 1 to 10, has an 
internal chest contusion, takes 2 different pain 
medications without success, and misses a week of 
work. The teacher feels sharp pain in the knee, it is 
swollen for several days, and he eventually needs a 
cortisone injection, though he is able to leave town that 
weekend to attend a friend’s wedding. The classmate’s 
skin is superficially cut but not bleeding. 
 
            The principal suspends Cindy and recommends 
that she be provided with homebound instruction 
until the private psychological evaluation is completed 
or the school district finds an alternative placement for 
her. The principal then asks one of the special 
education teachers to follow up with the parents and 
district’s special education administrator. What are the 
special education teacher’s and administrator’s next 
moves? 
 

 
IMMEDIATE ISSUES & CONSIDERATIONS 

 If police, fire, paramedic, and/or child protective services personnel are involved, what information 
can be shared? 

 What, if any, involved students have IEPs or are pending evaluation to determine IDEA-eligibility? 
 Does the IEP of any involved special education student have provisions on behavioral 

intervention/discipline that may apply? 
 How many disciplinary “removals” has each involved special education student had in the current 

school year? 
 What notification(s) or other information should the parents of an involved special education 

student be given?  
 What do staff need or have a right to know? 
 What do parents of other students have a right to know? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

INTERMEDIATE ISSUES & CONSIDERATIONS 
Current special education students: 
 What, if any, IEP services should be provided to an involved special education student during the 

period of suspension? 
 Did the incident involve a special education student’s possession or use of a drug or weapon, or did 

the student inflict serious bodily injury? 
 Is any involved special education student substantially likely to injure self or others if the student 

returns to his/her school program? 
 What issues should be addressed by each involved special education student’s IEP team after the 

incident and within what time frame? 
 Initiate/update FBA and BIP? 
 Conduct manifestation determination? 
 Determine IAES location? 
 Review/revise IEP? 
 Propose reevaluation? 

 What information should be gathered in preparation for this IEP meeting? 
 

     
                
                  

  
 

 
 
 
 
 
 
 
 
 
 
 

LONGER-TERM ISSUES & CONSIDERATIONS 
Current special education students: 
 If the student is not subject to long-term disciplinary removal, what monitoring is needed to 

ensure that his or her IEP is effective and the problem behavior does not reoccur? 
 If the student is subject to long-term disciplinary removal, what are the post-expulsion FAPE 

options? 
 

Students who are not IDEA-eligible but have an IDEA evaluation pending: 
 What happens until the evaluation is completed? 
 What happens after the evaluation is completed? 

 

Students who are not IDEA-eligible but are asserting the protections of IDEA: 
 Will the school district be deemed to have knowledge that the student might have an IDEA 

recognized disability? 
 If so, what are next steps? 
 If not, what are next steps? 

 
 

 



Did some of your staff miss the audio conference? 
Would you like to use this session to train new employees? 

 
LRP Publications has a special offer for you! 

 
The audio conference, Handling Complex Special Education Discipline Situations: A Framework for 
Decision Making, was recorded and is available on CD for just $75. As a registered participant, you SAVE 
$175.00 off the price of the CD! Staff members who could not attend – and even new employees – can listen at 
their convenience. 
 
Veteran school law attorney Teri E. Engler presents a step-by-step framework for addressing discipline 
situations in a systematic and thoughtful manner consistent with the requirements of IDEA, Section 504 and 
FERPA. Plus, you learn: 

• Immediate and long-term actions that should be considered in specific situations  
• When and how staff and administrators should collaborate 
•  Issues unique to discipline situations involving multiple students 
• IDEA and Section 504 procedural safeguards involved  
• The constitutional issues involved in search and seizure 
• And more! 

 
This special discount is offered only to registered participants of the audio conference. 

To order, simply mail or fax the form below to LRP Publications, or call us toll-free at 1-800-341-7874. 
 
 

 YES! Please send me Handling Complex Special Education Discipline Situations: A Framework 
for Decision Making on CD for just $75 plus $5.50 shipping/handling.  
(Product #: 3801.091014R)   
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Thank you for participating in the audio conference! 

Mail to: 
LRP Publications 
P.O. Box 24668 

West Palm Beach, FL 33416-4668 
 

Fax:  561-622-2423 
 

Call toll-free:  1-800-341-7874 
TTY: 561-799-6633 

 
Sales Tax: Residents of PA, IN, VA and FL add 
percentage applicable to your state or county. If tax 
exempt, please provide certification. 
 
CDs must be prepaid and may not be returned. 
 
© 2014 LRP Publications 
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Includes live Q&A so 
you can get answers to
 your specific questions! 

Creating Compliant 
Section 504 Plans for Students 

With Severe Food Allergies, Diabetes 
and Other Medical Conditions  

Presented by Michael J. Joyce, Esq.

Michael J. Joyce, Esq.

 As the prevalence of children with allergies, chronic health 
conditions and special health care needs rises, so do the legal and 
practical challenges you and your staff face when meeting students’ 
needs at school and school-related activities. Veteran school law 
attorney Michael J. Joyce takes you through the compliant way 
to address students’ more significant medical needs through the 
Section 504 process.

TUESDAY

23
12 - 1:30 p.m. ET

SEPTEMBER

Guidance from a former teacher and OCR enforcement attorney!  

is an attorney with Nuttall & MacAvoy, 
P.C., where he specializes in general edu-
cation and special education law. After 
earning his Juris Doctor he became a 
public school teacher and later served 
as an enforcement attorney for the U.S. 
Department of Education’s Office for Civil 
Rights, a background he draws from to 
conduct local and regional presentations 
on harassment, special education, civil 
rights, and Section 504 issues.

Interactive
Audio Conference

 You can have as many participants as you’d like at your site for one 
low rate! Invite your staff so everyone learns concrete strategies to 
meet your district’s Section 504 and ADAAA requirements regarding:
 

  • When and for whom Section 504 eligibility 
   would be appropriate

  • Duties to identify, evaluate and place students 
   with severe medical conditions

  • Procedural and evaluation requirements and 
   standards for determining eligibility and services

  • Challenging medical conditions including 
   post-concussion syndrome

  • And more!

Recorded CDs will be available for purchase — visit www.educationaudios.com for details.

Meet Your Speaker



  
 

REGISTRATION FORM

Cancellation Policy
Please notify LRP Publications in writing as soon as possible if you are unable to attend. Cancellations received more than 3 days prior to the event will receive a refund minus an 
administrative fee of $25. If you prefer, you may substitute an upcoming audio conference/webinar of equal or lesser value for the one you originally registered for and we will waive the 
$25 administrative fee. Cancellations received less than 3 days prior to the event will not be refunded and you will be sent the recorded event on CD. Unpaid cancellations will be billed 
for the appropriate fee. LRP reserves the right to alter this program without prior notice. LRP Publications is not responsible for any problems stemming from registrants’ organization’s 
hardware or telecommunications services. Recording of events is prohibited.

If you have any questions, please contact LRP Publications at 1-800-727-1227 or email conferences@lrp.com

Is this your or your group's first time attending an 
LRP Audio Conference?

 Yes  No

How many people at your location plan to attend this Audio Conference?

 25+  21 - 24  16 - 20  11 - 15

 6 - 10  2 - 5  1

Registration fee includes: one telephone connection, one set of handout materials and unlimited participant attendance at your site. 
 
Dialing-in instructions for the program as well as the Web address for accessing your conference materials will be emailed to you. (You will 
need Adobe® Reader®, available free at www.adobe.com)

Online 
www.educationaudios.com

PhOne 
toll-free 1-800-727-1227  
(9 a.m. to 5 p.m. ET, M-F)

Fax 
registration form to 561-622-2423

Mail registration form to: 
LRP Publications
P.O. Box 24668
West Palm Beach, FL 33416-4668

Easy Ways to Register

(Materials and dial-in information will not be distributed until payment is received.)

Name: Title:

Organization:

Address:

City: State, Zip:

Phone: Fax:

Email:

Charge My Credit Card:   o Visa   o MasterCard   o AMEX  o Discover        Security Code:

Card #: Exp. Date:

Cardholder’s Name:

Cardholder’s Signature:

o Check or Money Order Payable to LRP Publications

o Bill Me. P.O. #:
(Please mail or fax your completed registration form with your official purchase order. You will not be able to register online with a purchase order.)

Source Code: CD1407-13

Creating Compliant Section 504 Plans 
for Students With Severe Food Allergies, 
Diabetes and Other Medical Conditions

Tuesday, September 23, 2014 
12 - 1:30 p.m. ET • 11 a.m. - 12:30 p.m. CT  

10 - 11:30 a.m. MT • 9 - 10:30 a.m. PT

 $250 by September 15
 $270 after September 15



Handling Complex Special Education Discipline Situations:
A Framework for Decision Making
Presented by Teri E. Engler, Esq.

September 10, 2014

IMPORTANT:  This survey is electronically tabulated. PLEASE mark within the box or lines provided.

Please rate the following:

Overall rating 

Excellent
Very 
Good Good Fair Poor

Content

Audio Quality

Ease of Registration

Overall Effectiveness of Presenter -                  
Teri E. Engler, Esq.

Would you participate in another audio 
conference? Yes ..................... No .......................

What was your overall impression of the event and the audio conference format?

Additional Comments:

Please provide your name and email address (optional)

Please fax to Sarah S. Pechette no later than September 17, 2014 at (561) 622-7084.



 
 
 
 

Handling Complex Special Education Discipline Situations: 
A Framework for Decision Making 

 
 
 

September 10, 2014 
 

Presented by Teri E. Engler, Esq. 
 
Continuing Legal Education (CLE)  

 
 
 
Instructions for Site Contact: Attorneys attending this audio conference must apply on their own for CLE 
credit.  A certificate of attendance will be sent to the site contact via email. The site contact should duplicate and 
distribute to each attorney at his/her site.  
 
Please Note: Each State Bar Association determines if CLE credits can be approved for an audio conference. 
  
Immediately following the workshop, fax this form to:  Attn: Sarah S. Pechette at fax # (561) 622-7084. For 
questions email: spechette@lrp.com 
 
NNaammee  ooff  SSiittee  CCoonnttaacctt::                        
  
NNaammee  ooff  SSiittee::              WWoorrkk  OOrrddeerr  ##        
  
MMaaiilliinngg  AAddddrreessss::                          
  
                SSttaattee      ZZiipp      
  
TTeelleepphhoonnee::                FFaaxx::              
  
EEmmaaiill::                           
 

 
ALL SITE CONTACT INFORMATION MUST BE INCLUDED. 

 
FORM MUST BE RECEIVED BY END OF DAY ON SEPTEMBER 11, 2014. 

Conference Group 
360 Hiatt Drive, Palm Beach Gardens, FL 33418 

Phone: 561/622-6520 Fax: 561/622-2876 
www.lrpconferences.com 
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